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XaiS AGREEMENT
Made and entered into this li? / day of u,. i<uo bv
and between Sanitary Grocery Company, located at Washington, D. C., hereinafter referred to as the "Employer", and Local No. 555 of 
the Amalgamated Meat Cutters te Butcher Workmen of N. A., Inter­
national Onion (A.F. of L.), hereinafter referred to as the "Union*.
g m m a m i
WHEREAS, the parties to this agreement desire to establish and maintain a mutual understanding, to create harmonious rela­
tions between the Employer and the employee, and to abide by this 
contract to settle any and whatever disputes that may arise be­
tween them, it is therefore, by both parties, understood and agreed as followsi
ARTICLE I.
The Employer recognizes the Union as the exclusive bar­gaining agent for all of its meat cutters, managers. Journeymen, 
butcher's helpers and apprentices within the Jurisdiction of said 
Local Union #555, as defined by the by-laws of the International 
Union (A.F. of L.) and agrees that all meat cutters, managers. 
Journeymen, butcher's helpers and apprentices employed by the said 
Employer within a radius of twenty-five miles of Washington, D.C., shall be members in good standing of this Union.
The Union shall at all times furnish competent men to 
the Employer, and if unable, then the Employer may employ any such help, as he may see fit, in accordance with terras ana provisions 
herein contained, provided such nelp immediately consents to ano does file application for membership in tne Union. In the event 
said applicant is not accepted by the Union, the Employer wixl 
terminate the employment of said employee. No extra man may be 
employed for Friday and/or Saturday without a current "week-end" 
permit issued by the Union.
ARTICLE.
(a) The h-urs of all Journeymen meat cutters and xieipers 
employed in meat warehouses of the Employer shalx be a maximum of 
forty-eight hours per wee*.
(b) The basic work day for all employees, except Journey­
men, meat cutters and helpers employed in meat warenouses, shall 
not exceed nine ano one-half hours exclusive of tnirty minutes for lunch, at a reasonable tine, in a period of ten hours in straight 
shifts on Monday, Tuesday, Wednesday, Thursuay and Friday, except 
days preceding hereinafter mentioned holidays, and eleven hours 
exclusive of a total of one hour for lunch and/or supper, at rea­sonable times, in a period of twelve nours in straight shifts, on 
Saturdays ano cays preceding tne hereinafter mentioned holidays.
(c) The basic work week for ail employees snail not ex­
ceed a maxirijm of fifty-four (5A) hours. To conform to such week 
each full time employee shall not be assigned to work on one full 
half-day on one day other than on Friday or Saturday, etch week, 
excepting weeks in which there is a holiday, as hereinafter mentioned
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(d) Where the Company faila to allow the time off for 
lunch the employee shall receive Five ($5.00) Dollars additional 
per week.
(e) An employee who works after 7i00 P. M. on either Monday, Tuesday or Wednesday of any week shall not be assigned 
to work on the corresponding night or nights of the following week.
(f) All overtime shall be paid for at time and one-half rate.
(g) A man reporting for work pursuant to instructions 
from the Employer or Supervisor who is not given work shall be paid for one-half day.
Am.CLE III*,
Employees shall be at stores not more than fifteen min­
utes prior to the time for starting the day's work. There shall 
be allowed to employees no more than thirty minutes after closing 
time on Monday to Friday, Inclusive, and one hour on Saturday and 
eves of hereinafter specified holidays to clean up. This work must be performed behind locked doors.
AfiT K EiE IY .
(a) Every member of the Union employed by the Employer 
as a full time employee having one year or more of service prior 
to April 1, 1941, shall be entitled to one week's uninterrupted 
vacation with full payj all employees, whose one year of service 
is completed after April 1, 1941, but before August 31, 1941, shall be entitled to one week's uninterrupted vacation with full pay, 
provided that any such employee whose service during said respective periods has been interrupted solely because of lay-off, shall bo 
entitled to a vacation if such employee has worked forty-one weeks 
within said respective periods. Sickness shall not be consideredas an interruption of service. Vacations are to be taken during the period from May 1 to September 30th, 1941.
(b) In the event the services of an employee shall ter­minate for any cause whatsoever, voluntarily or involuntarily, be 
fore the vacation earned has been taken, there shell be paid to 
said employee salary covering the period of vacation to which he is entitled, upon such termination of services.
(c) No employee shall be required to work on Sundays or 
on the following holidays: New Year's lay, Washington's Birthday, 
Decoration lay, Independence Day, Labor Day, armistice Day, Thanks­
giving Cay and Christmas Day, anu alx full time employees sliall be 
paid for said holidays. All holidays falling on bundays shall be 
observed on Mondays. To receive such holiday pay an employee must 
be at work on the working days preceding and following such holi­
days, except those employees on vacation on the working day preced­ing or following suen holidays.
In weeks wherein any of the aforegoing holidays fall, in 
addition to holiday pay, fuxl time employees shall be paid for timw 
actually worked on an hourly pro-rata at the weekly wage hereinafter specified.
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•  •
Holiday pay shall be Riven to an employee who is pre­
vented from working on the day after the holiday because of ill­
ness of himself, of his wife or of nls chi^d of such a serious 
character as to require him to remain away from work. This seri­
ousness must be attested to by a physician. Also holiday pay shall 
be paid to an employee who ooes not work the day following the lioli- 
day in the event his absence is cuused by unavola*ble accicent, 
said accident being of someone else's fault ano of such a nature as to make his return to work impossible.
article V.
(a) Tne minimum wages to be paid by tne Employer to 
market managers under this agreement will be based upon the weekly 
business done in each market as follows:
Sales $2^0 or less $30.00 per week plus 1% on 
weekly sales not less than $35.00 per week
$250 to $100, $31.50 per week plus ljt on weekly sales 
$100 to $650, $39.00 per week plus ljt on weekly sales 
Over $( >50, $12.00 per week plus l£ on weekly sales
(b) The minimum wages for Journeymen meat cutters and 
apprentices shall be as follows:
Journeymen meat cutters full time 
Journeymen meat cutters (Monday through
Friday)
Journeymen meat cutters (Sat. k days
preceding holidays)
Journeymen meat cutters (Monday through
Friday 1/2 day)
Journeymen meat cutters. Sat. ie Lays pre­
ceding Holidays 1/2 uay Apprentices' w<^ ges, first year, (Class A) 
Apprentices' wages, second year, (Class B) 
Apprentices' wages, third year, (Class C) 
Journeymen meat cutters working in meat
warehouses
$35.00 per
7.00 per 
8.30 per
1.00
1.50
22.00 per
25.00 per
30.00 per
1.00 per
wk.
day
day
wk.
wk.
\.k.
hr.
(c) No employee shall be employed for less than one-half 
day except by agreement between the Employer and the Onion.
(d) Meat cutters with three or more years experience 
shall be classified as Journeymen.
(e) All full time employees as of the effective date of this agreement shall be retained as full time Journeymen or appren­
tices in accordance with the classification they are entitled to 
under this agreement. No such employee shall be discharged because 
of such reclassification. After the effective date of tills agree­
ment in the selection of new full time employees the ratio of newly 
employed apprentices ana Journeymen shall be one apprentice to three 
Journeymen, which ratio in respect to those employed after said 
effective date of this agreement shall remain at one apprentice to 
three Journeymen, provided, however, that where the Union is unable 
to supply a sufficient number of Journeymen to meet the Employer's 
requirement tnen the Employer may, while such insufflcle..cy exists, 
employ additional apprentices, The employment of such additional apprentices shall not be used to defeat the ratio herein agreed 
upon, and in future employment whenever competent Journeymen are 
available the Employer shall employ Journeymen on an accumulative 
basis in order to restore and maintain the ratio of one apprentice 
to three Journeymen. In the employment of apprentices Class C snail 
be preferred over Classes B and A, ano Class B shall be preferred 
over Class A.
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•  •An apprentice is one who is engaged as a helper to a 
Journeymen meat cutter or butcher ana shall be given three clas­
sifications accoruing to the time that he has spent in such em­
ployment, said classes shall be Known as: First year, Class A) 
Second year, Class B; and Third year, Class C. Beginners and 
those with less than one year’s experience shall be in the first 
class; those who have completed one year shall be in the second 
class; ana tnose who have completed two years shall be in the third 
class. When three years have been completed said apprentice auto­
matically becomes a Journeyman ana shall be paid as such.
(f) Except as herein provided, apprentices must be used 
full time in order to avail themselves of the opportunity to im­
prove. Apprentices may be used on week-ends when Journeymen are 
not available and shall be paid on an hourly basis of fifty cents 
per hour and for not less than one half day.
(g) A manager of a market may be rellevea by the appren­
tice employed in said market. In the event that a Journeyman or
an apprentice relieves a manager for more than a day, the salary of such Journeymen or apprentice for said relief work for said 
period of more than a cay shall be at the rate of $37.50 per week, 
provided that after two full week's service as such relief mana­
ger in any one market , the said Journeyman or apprentice shall 
be pala the market manager's basic salary plus commission for that market.
(h) All new employees, whether Journeymen or apprentices, may be employed on probation. The probationary period shall not 
exceed three months. During that period of probation any such mem­
ber may be discharged with or without Cause, with the exception, 
however, that during any period when apprentices, employed after 
the effective date of this agreement are more than the proper ratio, 
as hereinbefore set forth, then such Journeymen shall be discharged 
curing said probationary period only for cuase.
The service record of any new em loyee retainea after 
tne probation perloa shall date from the date of M s  original em­
ployment on probation.
(l) In the event a manager or full time employee takes 
off at his own request or upon the request or direction of the 
Employer any time during the basic week as defined in Sec. (c) of 
Article II, and consisting of basic work days, as defined in Sec.
(b) of said article, he shall not be permitted to work overtime 
for the purpose of affording nlm the opportunity to receive for 
the week a sum equal to this total weekly basic pay, as provided 
in Article V.
ARTICLE VI.
Wages for superannuated or physically handicapped em­
ployees are to be fixed by agreement between the Employer and the 
Union.
r-RTICLE VII.
Employer will furnisn ana launder all store liners used 
in markets.
aPIICLE VIII.
(a) No member of Local 555 shall be ciscrlminated against.
A-
»or shall be discharged without good and sufficient reason. No 
employee shall be asked to make any written or verbal agreement that will conflict with this agreement. No employee shall be re­
classified to defeat the purpose of tnls agreement.
(b) In any case of discharge or lay-off, in which the 
employee is found by the Grievance Committee or the Impartial Chair­
man to have been unjustly dismissed or removed from his position,
he shall be restored to his former position or its equivalent, with full pay for the time lost.
(c) The Employer agrees that representatives of Local 
555 »*y investigate the standing of employees in the .market during working hours and inspect the pay card.
The Union agrees that neither it nor its members will 
engage in Union activities on the Employer's time or in the Employer's markets.
(d) In all lay-offs, the ordinary rules of seniority 
shall be applied taking into account also the ordinary rules of 
fitness for the work Involved, and the practicability of applying 
the rules of seniority in the particular case. Lay-offs not to 
exceed a total of eleven weeks in any one year shall not interrupt 
an employee's service record. Sickness does not count as lay-off.
(e) The Employer agrees that any member of the Union 
employed by the Employer during the period of this agreement who 
is elected to permanent office in the Union or is assigned by the 
Union to any Union activity necessitating leave of absence shall 
be granted such leave of absence and shall at the end of the term 
in the first instance or at the end of nis mission in the second 
instance, begin re-eoployment at his former wage rate, plus any 
increase or less any reduction that may have become effective dur­ing his absence.
The Union agrees to furnish the employer at least one 
Union Store card for each of the Employer's stores. Such card 
shall remain the property of and sha^l be surrendered to the Union upon demand.
aPTICLE X.
It is mutually agreed that there siiall be no strikes or lockouts during the exlstance of this agreement. The Union egrets that during such tiae it will not oruer, but will use every effort 
to prevent cessation of work by any of its members employee by the Employer for any reason.
ARTICLE XI.
To the eno that any anw all controversies wnich may arise 
during the life of this agreement shall be settled promptly, it is 
hereby mutually agreed between the Employer and the Union tnat there 
shall be established witliin ten days .^fter the effective dr.te of 
tnls agreement a Grievance Committee consisting of two members to 
be designated by tne Employer and two members to be designated by 
the Union. These four shall select a permanent panel of six im­
partial chairman, from wnicn panel, in the event of a deadlock on 
any question, shall be chosen by lot a fifth member of the Commit­
tee who shall act as cha rman and cast the deciding vote. The Em-
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ployer members or the employes members of said Committee, way by 
notice In writing remove not more tnan two names from the perman­ent panel. Vacancies on the panel shall be filled immediately In 
the manner in which the original panel was selected.
The Grievance Committee shall consider any controversy 
arising under this contract between the Employer and the Union, and 
snail if possible, adjust any controversy without reference to tne 
impartial chairman. When any such controversy cannot be so ad­justed the impartial chairman shall be called in and a majority 
decision of these five shall be final and binding upon the parties 
for the period of this agreement.
The Grievance Committee shall meet within twenty-four 
hours after being notified by either party of that party's desire 
for a consideration of a controversy. If, within five days after 
notification the Committee is unable to adjust the controversy, 
it shall then call upon the impartial chairman, whose decision 
shall be final; and sala decision shall be reached within five days 
unless the impartial chairman requests additional time and any such 
additional time shall be agreed upon by the parties.
During the consideration of any such controversy neither 
party shall change the conditions existing at the time the contro­
versy arose, nor utilise any coercive or retaliatory measures to 
compel the other party to acceae to its dem&ncs.
The expenses of the impartial chairman shall be borne by 
the parties equally.
ARTICLE U li
The Union agrees to do all in its power to further the 
interests of the Employer signing this agreement.
hRTICLfe
No member shall suffer a reduction in wages or increase 
In hours or reduced vacation time by any provision of this agree­
ment.
ARTICLE XIV.
The Employer agrees that all employees who leave their 
Jobs for services under the National Guard Training Act of 19*0, 
or the National Training and Service Act of 1940, during that 
period of service retains all seniority accumulated to the day of 
his entry into the armed Forces provided he makes application for 
re-employnent within forty day after he is honorably discharged 
from such service and provided further that he has not been physi­
cally disabled in such service to such an extent as to rencer him 
unable to work.
ARTICLE jgx
This agreement shall continue in effect f romi^  - flX
19Li . until ■ ) 19W  / . and shall continue in
effect from year to year after \ t -i / 19 V- /.. unless /either party serves notice, in writing, on or before .I9^V \or on or before \ » w  l > - .  of any year tnereafter, or a
desire for termination of or for changes in the agreement. In the
%
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avant aithar party aervaa notica in raapaet of ehangaa in tha agraa- 
■ant, It la autuailp agraad that tha Efeployar and tha Union ahall 
lauadlataly bagln negotiation* on tha propoaad ehangaa and that 
pandlng tha raaulta of tha nagotlatlon nalthar party ahall ohanga 
tha eondltlona axlating undar tha contract.
II VITI166 VHEREOF, tha Undaralgnad hara afflzad thalr 
signature* aa lagal rapraaantativaa of both tha Employer and tha 
Union.
VA6HIIGT0I, D. C.
a
December 5, 1Q10
Frederick Stohlnan, Lsq.,Attorney for Local 555,
Onion Trust Building, 
tasnlngton, D. C.
Deer Mr. Stohlmant
In accordance with our conversation today, I desire to say that 
during the ensuing year each neat market will be under the super­
vision of a neat manager and the said manager will dree the seale 
of pay provided for in whatever contract is entered into with the 
Union* In the event new markets are opened, the meat department 
will be in charge of meat managers, and in the event a manager 
in charge of any particular meat market resigns or is discharged, 
his place will be filled by the appointment of another meat mana­
ger* Said manager will be separated from the service of the Com­
pany only by resignation or discharge for cause*
Sanitary Grocery Co*, Inc*
Washington, D* C.
Gentlemen 1
In view of your letter of December 5# 1910, addressed to me, the 
proposal of the Sanitary Grocery Company mill be submitted to the 
Union upon the representations set forth in said letter* It is - 
understood that if the proposal is accepted the contract mill be 
entered into based upon the said representations which mill fora 
an additional consideration for the contract*
▼ery truly yours,
Sanitary Grocery;Co., Inc.
fin
December 5# 1910
Frederick stohiman 
Attorney for Local Bo* 555
Decetaber 6, 19*0
Sutltcrx Grocery Co., Inc, 
Washington, 0, C.
Gentlemens
Further referring to our conversation and 
exchange of letters of yesterday, I desire to inforn 
you that the Onion considered and has accepted your 
proposal. The contract between Sanitary Grocery Com­
pany and the Onion, which is based upon said repre­
sentations which font an additional consideration for 
the contract, will bear date of Deoeaber 6, 1910,
Tory truly yours,
/  /  V  
y A im c + j
/
Frederick Stohlaan 
Attorney for Local Ho, 555
7*1/f -4</
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
u
W A S H IN G T O N December 6, ly40
M r . K.»«. Goodrich B.R. #5bb " ^
Amalgamatea “eat Cutters andButcher Workmen 
Carpenter Bldg. 100.5 A St. «. w.
Washington, D.C. , \ -, .. - ,
BearSiri " ~ .. ■„ *
We have in our files a copy of your agreement jd/th American 
Stores and Sanitary Grocery Company which recently expired^—
In order to keep our files of union agreements up to date, 
we should be grateful if you could conveniently send us a copy 
of your agreement which is now in effect. We shall be glad to 
make a duplicate and promptly return the original if you have 
only one copy available. If you so indicate, we shall keep the 
identity of the agreement confidential, using the material only 
for general analysis in such sc way as not to reveal the name of 
either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed 
envelope for your reply requires no postage. If we can furnish 
you information at any time, please let us know.
Very truly yours,
■ G
Enc.
Isador Lubin
Commissioner of Labor Statistics
Name o ft company or employer/'/association signing the agreement
(If more than ^ ne employer, please list on reverse side) 
Number of companies covered by agreement_
Number of union members working under terms of agreement 
Number of non-members working under terms of agreement 
Branches of trade covered,
Date of expiration_
Please check here if you wish the agreement —
Returned________________ Kept confidential
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement. (8227)
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
January 10, 1941
Memorandum
To: Mrs. Miller
From: Irene K. Bergmann
January 6 Mr. R. W. Goodrick, of the Amalgamated 
Meat Cutters and Butcher Workmen, Local 555, called 
this office and stated that he had sent in a copy of 
their contract with the American Stores in response to 
our request. He stated that the contract for the 
American Stores is identical to tne Sanitary contract 
with the exception that there is a ceiling of $65.00 
in the managers' rate of pay.
The managers' rate of pay for the A. & P. is 
entirely different and Mr. Goodrick said that he would 
send a copy of that contract to us.
Mr. Goodrick's telephone number is National 0028 
here in Washington, if you have any further questions 
you would like to ask him.
